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WE, THE FACULTY, STAFF, AND STUDENTS OF MANAV RACHNA UNIVERSITY, recognizing that
achieving full gender equality and empowering all women and girls is a fundamental human
right and a necessary foundation for a peaceful, prosperous, and sustainable world, hereby
affirm our resolute commitment to the objectives of the United Nations Sustainable
Development Goal 5: Achieve gender equality and empower all women and girls.

WHEREAS eliminating gender discrimination, addressing gender-based violence, and ensuring
equal opportunity for leadership are essential to unlocking the full potential of society;
WHEREAS the institution has established a proactive framework, notably through the
Parashakti vertical and the Internal Complaints Committee (ICC), to champion women's
empowerment, raise awareness about workplace harassment, and provide necessary
mechanisms for safety, dignity, and redressal;

WHEREAS promoting women's effective participation and equal opportunities for leadership
at all levels is critical, requiring institutional support for female students and staff,
particularly in traditionally male-dominated fields like Science, Technology, Engineering, and
Mathematics (STEM);

WHEREAS our commitment extends beyond the campus to include community outreach,
such as conducting Menstrual Hygiene Awareness programs in neighboring villages, thereby
fostering a society where women and girls can thrive without discrimination or physical
vulnerability;

NOW, THEREFORE, BE IT RESOLVED that Manav Rachna University shall maintain its policies
of non-discrimination and inclusion, actively working to dismantle gender stereotypes
through education and research, ensuring a secure and equitable environment for every
member of the university community, and continuously empowering women and girls to
assume leadership roles in all spheres of economic, social, and public life.
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Executive Summary

Gender equality remains one of the most critical challenges and priorities in achieving
sustainable development. At Manav Rachna University (MRU), we recognize that empowering
women and ensuring equal participation in education, employment, and leadership is essential
not only for individual progress but also for societal transformation.

Aligned with the United Nations Sustainable Development Goal 5 (Achieve gender
equality and empower all women and girls), MRU has implemented multiple policies,
programs, and initiatives that directly support inclusivity and empowerment. During the
academic year 2023-24, the university achieved progress in increasing female student
enrollment, enhancing women's representation in leadership roles, conducting gender-
sensitization workshops, and expanding outreach to surrounding communities.

This report documents MRU's institutional commitment, progress highlights, policy
frameworks, events, measurable outcomes, and strategic recommendations for the coming
year. By adopting a holistic approach that integrates gender equality into academics, research,
governance, and community engagement, MRU continues to advance toward its vision of
becoming a model institution in fostering inclusive growth.

SDG 4 (Quality Education): Scholarships for female students in STEM disciplines.
SDG 8 (Decent Work & Economic Growth): Career development programs and
placements for women.

e SDG 10 (Reduced Inequalities): Initiatives to include marginalized communities and
first-generation learners.

e SDG 16 (Peace, Justice & Strong Institutions): Transparent grievance redressal
mechanisms.

Progression Highlights of 2023-24

The academic year 2023-24 marked significant advancements in gender-related initiatives at
MRU. Some of the most noteworthy examples are-

1. Female Student Enrollment:
e Enrollment of women increased by 12% compared to the previous year, especially in
engineering, management, and applied sciences.
2. Leadership and Governance:
e \Women now hold 40% of leadership roles in academic and administrative positions,
reflecting MRU's commitment to shared decision-making.
3. Research Contributions:
e A noticeable 15% increase in gender-related research publications by faculty.
e Topics include workplace diversity, women in STEM, and social empowerment.
4. Awareness Programs:
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e Over 1,200 students participated in gender sensitization workshops, leadership
sessions, and awareness drives.
5. Community Outreach:
e MRU organized 5 community programs in nearby villages and schools focusing on
girls' education, menstrual hygiene, and women's rights.

MRU Policies, Programs and Initiatives Supporting SDG 5

Policies

e Equal Opportunity Policy: Ensures unbiased practices in recruitment, admissions, and
promotions.

e POSH Policy (Prevention of Sexual Harassment): ICC established as per the 2013 Act
to handle grievances.

e Gender Equity Policy: Promotes equal pay, career progression, and representation in
governance structures.

e \Work-Life Balance Policy: Flexible work arrangements for women faculty and staff.

Programs and Initiatives

e Scholarships for Women in STEM: Financial aid and tuition fee waivers to encourage
participation in technical fields.

e Mentorship Programs: Senior women faculty mentor students for academic and career
growth.

e Women Empowerment Cell (WEC): Conducts regular workshops, seminars, and
leadership training.

e Campus Safety Measures: Installation of CCTV, women- only transport, and
emergency helplines.

Workshops, Guest Lectures, and Events (2023-24)

Workshop on Gender Sensitization in Higher Education (March 2024):

e Focused on building awareness among students and faculty about gender biases.
e Participation: 200+ students and 50 faculty members.

Guest Lecture by Dr. Ritu Anand (Senior HR Leader, TCS):

e Theme: Breaking Gender Stereotypes in Leadership.
e Impact: 300+ attendees gained insights into leadership opportunities for women.

International Women's Day (March 8, 2024):

e Events included panel discussions, debates, poster exhibitions, and recognition of
women innovators.
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e Participation: 600+ students and staff.

Self-defense Training Workshop:

e Conducted in collaboration with Haryana Police.
e Outcome: 250 girl students trained in self-defense techniques.

Entrepreneurship Workshop for Women (in collaboration with NIESBUD):

e Equipped 100+ participants with skills to develop business ideas and startups.

Impact and Quantitative Indicators

Enrollment: 12% rise in female enrollment.

Leadership: 40% of academic leadership roles held by women.

Workshops & Lectures: 10 major events, 1,200+ participants.

Research Publications: 20+ gender-related papers published.

Community Outreach: 5 rural programs, impacting 800+ girls.

Safety Perception: 95% of students reported an increased sense of safety.
Scholarships: 18% increase in financial assistance to women students.

The total number of graduates in Academic Year (AY) 2023-24 was 496.

Out of these, 192 were female, representing 38.7% of all degrees awarded.
There were 289 graduates in STEM fields, of whom 70 were female, making up
24.2% of STEM graduates.

Data for Medicine is not available (NA).

There were 207 graduates in Arts & Humanities and Social Sciences, with 122 being
female, accounting for 58.9% of graduates in that area.

Overall, female graduates made up 38.7% of all degrees awarded in AY 2023-24, with a
higher female representation in Arts & Humanities / Social Sciences than in STEM fields.

Institutional Analysis
e Strengths:

1. Robust policy framework for gender inclusivity.
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2. Growing female participation in leadership and research.
3. Active Women Empowerment Cell and ICC.

o \Weaknesses:

1. Limited international research collaborations.
2. Gender gap persists in some engineering disciplines.

e Opportunities:

1. Expand partnerships with industry for women- specific internships.
2. Use alumni network to support mentoring.
3. Increase research funding in gender equality domains.

e Challenges:

1. Overcoming deep-rooted societal stereotypes.
2. Maintaining gender balance in technical fields.

Recommended Strategic Actions for 2024-25

1. Targeted Outreach: Increase female enrollment in STEM through school visits and
awareness drives.

2. Industry Collaborations: Create exclusive internship and placement opportunities for

women.

Faculty Development: Training on gender-inclusive pedagogy and curriculum design.

Research Grants: Establish a dedicated fund for projects focusing on gender equality.

Alumni Mentorship: Engage women alumni leaders to mentor students.

Community Engagement: Expand outreach on women's health, literacy, and skill

development.

7. Global Partnerships: Collaborate with international institutions working on SDG 5.

o ks w

Conclusion

The academic year 2023-24 has been a period of meaningful progress for MRU in promoting
gender equality. From increasing female enrollment and leadership participation to conducting
impactful workshops and outreach programs, MRU has demonstrated its strong commitment
to SDG 5.

Moving forward, the focus will be on addressing existing gaps in STEM enrollment, expanding
research collaborations, and building stronger partnerships with industry and international
institutions. By adopting these strategies, MRU aims not only to strengthen its institutional
framework but also to serve as a role model for other higher education institutions in advancing
gender equality.
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INNOVATION & INCUBATION CENTRE

Internal Hackathon, AVISHKAR 2023

Internal Hackathon AVISHKAR 2023 Event of Smart India Hackathon (SIH) 2023 was
conducted at Manav Rachna University on 20th September 2023 by the 11C team. As per MoE
Innovation Cell-AICTE directive, a team of technical experts from the industry was invited as
judges to MRU to evaluate the idea solution and its implementation and other parameters to
specific problem statements demonstrated by several competing teams of our Engineering
students and select the teams to be nominated for SIH 2023 registration for final competition
at National level. Each team had 6 students with at least one female student in each group. 18
teams participated in the internal Hackathon held at Manav Rachna University @ HB-02.
Students participated enthusiastically and presented their solutions to the Jury members. Mr.
Pranav Chauhan (Technical Manager, Design Tech Pvt. Ltd), Dr. Kiran Khattar (Associate
professor at BML University) and Dr. Devnajali (Associate professor at BML University) were
the three judges invited from industry. The evaluation process was done with a solution
presentation as per the SIH 2023 format and students demonstrated the basic functionalities of
their solutions in both hardware and software categories. The rigorous evaluation process and
feedback done by all the jury members were constructive for the teams to understand their
shortcomings and solution improvement. Jury members congratulated all the team members
and gave them best wishes for the national level (Smart India Hackathon 2023) event.

A few Pictures of the event are attached along with list of teams and few sample certificate are
attached as below
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Give Her Wings to Fly

The 'Give Her Wings to Fly' initiative, led by the Dr. O P Bhalla Foundation in collaboration
with Manav Rachna University, is a holistic sensitization effort aimed at tackling the taboos
surrounding menstruation among rural and underprivileged women. This initiative seeks to
normalize discussions about menstrual hygiene within Indian households and promote
personal hygiene among the female demographic. As part of our commitment to a healthier
and more sustainable future, the initiative is aligned with our 'Green Planet' plantation drive.
To date, we have successfully reached out to 5,000 individuals, distributing a total of 35,000
sanitary napkins to address menstrual health needs and promote environmental sustainability.
Through these efforts, we strive to empower women and girls, ensuring they can manage their
menstrual health with dignity and confidence.

Event I: Menstrual Awareness and Hygiene Drive under 'Give Her Wings to Fly' Initiative
at Mohabbatabad Village

Date: 24th September
Organized by: Dr. O P Bhalla Foundation
Location: Mohabbatabad Village

On 24th September, the 'Give Her Wings to Fly' initiative, organized by the Dr. O P Bhalla
Foundation in collaboration with student volunteers from Manav Rachna University, was
conducted in Mohabbatabad Village. The primary aim of the initiative was to raise
awareness about menstrual health and hygiene through engaging activities, including a
Nukkad Naatak (street play). This event sought to educate the community, reduce the stigma
surrounding menstruation, and ensure access to sanitary napkins, thereby contributing to
improved health and well-being among women and girls in the area

Objective:

The objective of this initiative was to promote menstrual awareness and hygiene among
women and girls in Mohabbatabad Village. It aimed to educate the community about the
importance of menstrual health, address prevalent myths and taboos, and ensure access to
sanitary napkins for those in need. By breaking the silence surrounding menstruation, the
initiative aimed to foster a more informed and accepting attitude towards this essential aspect
of women'’s health.

Outcome:

The initiative successfully reached over 250 women and girls, providing them with sanitary
napkins to support their menstrual hygiene management. This distribution increased the total
number of sanitary napkins provided through the initiative to 27,000, reflecting a sustained
effort in promoting women's health. Furthermore, the event created a more open
environment for discussing menstrual health, encouraging women in the community to feel
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more comfortable addressing the subject.
Impact:

The impact of the initiative was significant, as the Nukkad Naatak effectively conveyed
crucial information in an engaging manner, breaking down barriers to understanding
menstrual hygiene. The collaboration with Satya Sai Foundation’s Narayan Sewa drew a
larger audience, creating a conducive atmosphere for learning. The involvement of student
volunteers from Manav Rachna University proved valuable, enhancing outreach and
cultivating a sense of community service among the youth. This initiative not only fostered
a shift in attitudes towards menstrual health but also created a foundation for further health
and educational interventions in the community.

The 'Give Her Wings to Fly' initiative exemplifies the Dr. O P Bhalla Foundation's
commitment to empowering women and girls by addressing critical social issues and
ensuring access to essential resources for better health and well-being.

Event -1 : Menstrual Hygiene Awareness and Sanitary Napkin Distribution Drive at
Badhkal Flvover Slums bv Dr. OP Bhalla Foundation

Date: 14th August 2023
Organized by: Dr. OP Bhalla Foundation
Location: Slums beneath the Badhkal Flyover, Faridabad

Objective:

The primary objective of the Menstrual Hygiene Awareness and Sanitary Napkin
Distribution Drive was to promote menstrual hygiene among women and teenage girls living
in the slums beneath the Badhkal Flyover. The initiative aimed to raise awareness about
menstrual health, educate the community about hygienic practices during menstruation, and
dispel common myths associated with menstruation, including information on Polycystic
Ovarian Disease (PCOD). By distributing sanitary napkins, the drive sought to empower
women and girls to manage their menstrual health with dignity and confidence.

Impact:
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The drive had a significant impact on the local community. Through the efforts of the student
volunteers, awareness was raised about the importance of menstrual hygiene, leading to
increased understanding of healthy practices during menstruation. The information shared
regarding PCOD and other menstrual health issues was crucial in educating women and girls
about their bodies, promoting a more informed perspective. The active participation of first-
year students from Manav Rachna University enhanced the outreach of the initiative,
showcasing a strong commitment to community service and social responsibility.

Outcome:

A total of 900 sanitary napkins were distributed
to women and teenage girls residing in the area,
providing them with essential resources for b
menstrual management. The distribution not
only addressed immediate hygiene needs but
also fostered a sense of empowerment among
the recipients. The engagement of numerous
first-year students from the MR campus was remarkable as they became mtegral
participants in this impactful endeavor, reinforcing the idea of youth involvement in social
issues. Overall, the drive successfully contributed to normalizing conversations around
menstruation and improved the community’s awareness of menstrual health, paving the way
for future initiatives aimed at enhancing women’s health and hygiene.

This drive by the Dr. OP Bhalla Foundation exemplifies a commitment to uplifting
underprivileged communities and fostering a more inclusive society where menstrual health
is openly discussed and prioritized.

Mammography Screening Camp

Report on the Complimentary Mammography Screening Camp in Mohabbatabad
Village

Date: April 26, 2024
Organized by: Dr. O P Bhalla Foundation, in association with Manav Rachna University

Objective: To promote early breast cancer detection in Mohabbatabad village, engaging
Manav Rachna University students in community health outreach and awareness.

On April 26, 2024, the Dr. O P Bhalla Foundation, in collaboration with Manav Rachna
University, organized a complimentary mammography screening camp in the village of
Mohabbatabad. This initiative aimed to promote early detection of breast cancer among
women aged 40 and older, addressing a critical health need in rural areas. The camp sought
to raise awareness about the importance of regular screenings, provide free access to
mammaography tests, and educate the community on breast health and cancer prevention.
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The camp saw the participation of 21 women from the local area, all aged 40 and above,
who received complimentary mammography screenings. By organizing this event, the Dr.
O P Bhalla Foundation and Manav Rachna University highlighted the necessity of early
detection in combating breast cancer and encouraged the participants to prioritize preventive
health measures. The screening tests conducted at the camp provided early indicators of
potential health concerns, allowing women to pursue timely medical follow-up if necessary.
Additionally, the camp helped foster a broader understanding of proactive healthcare in the
community, underscoring the importance of regular health check-ups.

Overall, the camp successfully fulfilled its objectives by providing accessible screening and
empowering participants with essential knowledge on breast health. Each participant was
given the results of their screenings, along with recommendations for any further action if
needed. Through this event, the Dr. O P Bhalla Foundation and Manav Rachna University
reaffirmed their dedication to promoting community health and cancer awareness, paving
the way for future health initiatives aimed at enhancing women's health and well-being in
the region.

Impact: The camp raised breast cancer awareness among 21 local women and provided
Manav Rachna University students with valuable community health experience.

Outcome: All participants received free screenings and guidance, reinforcing early
detection practices and enhancing student involvement in public health.

GUEST LECTURES

Event Report: Movie Screening Session on Gender Sensitization
Date: 14th March, 24

Organizer: Department of Sciences - Program Mathematics

Number of Participants: 45

The Department of Sciences - Program Mathematics organized a movie screening event on
gender sensitization on 14th March, 24. The primary objective of the event was to raise
awareness and stimulate conversations on prevalent gender stereotypes and biases in society.
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The event commenced with an introductory session focusing on the concept of gender
sensitization. Attendees were briefed on the significance of understanding and challenging
gender norms and stereotypes. The audience was encouraged to introspect and reflect on their
own encounters and perceptions concerning gender roles.

Following the introduction, an interactive activity was conducted where participants were
asked to jot down 2-3 stereotypes they had encountered in their lives. These stereotypes were
then shared and discussed among the attendees, offering valuable insights into the pervasive
nature of gender biases across different spheres of life.

Subsequently, participants engaged in a detailed discussion on the shared examples, delving
into the root causes of gender stereotypes and their ramifications on individuals and society.
Strategies and initiatives to promote gender sensitization at the college level were also
explored, with an emphasis on the pivotal role of education and awareness-raising endeavors.

The highlight of the event was the screening of the documentary "India's Daughter," which
shed light on the issue of gender-based violence and discrimination prevalent in India. The
documentary catalyzed further discussions, evoking emotions and fostering contemplation on
the imperative need for societal transformation.

The event concluded on an affirmative note, with participants expressing their dedication to
nurturing a more inclusive and equitable environment within the college community. It served
as a poignant reminder of the collective obligation to challenge gender stereotypes and
endeavor toward gender equality.

In summary, the movie screening event on gender sensitization organized by the Department
of Sciences - Program Mathematics was a resounding success. It facilitated meaningful
dialogue, encouraged introspection, and motivated participants to undertake proactive
measures toward fostering a more gender-inclusive society.

[ oPs Map camera
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MANAYV RACHNA CENTRE FOR PEACE AND
SUSTAINABILITY

Poster making competition

Title: Poster making competition on SDG 5
Date: September 10, 2023

The Manav Rachna Centre for Peace and Sustainability (MRCPS) is actively advancing its
mission to promote social causes, recently organizing a Poster Making Competition that aligns
with Sustainable Development Goal 5 (SDG 5). This competition revolves around the crucial
theme of women empowerment, providing a creative outlet for participants to artistically
portray the diverse facets of empowering women. By choosing SDG 5 as the focal point,
MRCPS underscores its dedication to addressing gender equality issues and promoting the
empowerment of women across all aspects of life.

This thoughtfully curated competition goes beyond conventional advocacy methods, inviting
participants to merge artistic expression with impactful messaging. The goal is not only to
showcase artistic talents but also to raise awareness about the pressing need for gender equality.
Participants are encouraged to convey powerful messages through their artwork, inspiring
positive change and contributing to the ongoing dialogue on women's empowerment.

MRCPS's innovative approach, merging the realms of art and activism, reinforces its
commitment to building a more equitable and inclusive society. By leveraging the universal
language of visual art, the organization aims to amplify the call for women's empowerment
and gender equality, effectively engaging a broad audience and fostering a collective
commitment to social progress.

Empoweﬂm‘ o
Humanity

Submissions from students
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SELF DEFENSE WORKSHOP

Title: Self Defense Workshop
Date: November 23, 2023
Venue: J block jug02, Manav Rachna University

On the 23rd of November, the Manav Rachna Centre for Peace and Sustainability (MRCPS)
took a significant step towards promoting gender equality by organizing a self-defense
workshop aligned with Sustainable Development Goal 5 (SDG 5). Departing from traditional
approaches, the workshop featured a distinctive element — the experts were not external
instructors but rather two siblings from the MRCPS campus itself. This choice aimed at not
only providing valuable self defense skills but also highlighting the inherent capabilities within
the community to contribute to gender empowerment.

The self-defense workshop was a comprehensive program designed for both boys and girls,
emphasizing the importance of inclusivity in promoting a culture of safety and equality. The
two sibling instructors brought a personal touch to the training, creating a comfortable and
supportive environment for all participants. Through practical demonstrations and hands-on
exercises, the workshop instilled not only physical self-defense techniques but also a sense of
confidence and empowerment among the attendees.

By internalizing the expertise and fostering a collaborative learning environment within the
campus, MRCPS not only addressed the immediate need for self-defense skills but also
demonstrated the potential for building a safer and more inclusive community from within.
The event stood as a testament to MRCPS's commitment to Sustainable Development Goal 5,
showcasing how local resources and community-driven initiatives can play a pivotal role in
advancing gender equality and promoting a culture of safety and empowerment.empowerment.
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Students understanding about tips

Session on sexual harassment

Title: Session on sexual harassment
Date: December 13, 2023
Venue: | block auditorium, Manav Rachna University

Manleen Kaur, a distinguished expert in the realm of Prevention of Sexual Harassment
(POSH), recently conducted an enlightening session on the subject for faculty and staff
members. With a rich background as a POSH specialist, legal educator, and former Assistant
Registrar at the Supreme Court of India, Kaur brought a wealth of knowledge and practical
insights to the discussion. Her expertise in the field, coupled with her academic prowess, made
the session highly informative and engaging. The attendees gained valuable perspectives on
handling and preventing instances of sexual harassment in academic and professional settings,
making the session a significant contribution to fostering a safe and respectful environment
within the educational institution. During the session, Manleen Kaur delved into the intricacies
of the legal framework surrounding sexual harassment, providing a comprehensive
understanding of the Prevention of Sexual Harassment at the workplace. As a seasoned
academician, Kaur not only elucidated the legal aspects but also emphasized the cultural and
behavioral shifts necessary to create a harmonious work atmosphere. The session, tailored for
faculties and staff, fostered an open dialogue, empowering participants with the tools and
knowledge needed to contribute actively to the creation of a workplace free from harassment.
Manleen Kaur's dual roles as a legal expert and an academician allowed her to bridge the gap
between theory and practice, leaving a lasting impact on the participants and reinforcing the
institution's commitment to maintaining a safe and inclusive work environment.

Visit for Good Touch & Bad Touch

Title: MSC School Visit for Good Touch & Bad Touch
Date: January 18, 2024
Venue: MSC school Anangpur Village, Faridabad

Manav Rachna Centre for Peace and Sustainability recently organized a visit to Anangpur
Village MSC School as part of their POCSO Awareness Dr. Sumbul conducted a crucial
session for the "Kuch Kehna Hai" project, addressing the sensitive issues of good touch, bad
touch, and POCSO awareness. Student heads Diya and Ipshita efficiently coordinated the
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event, ensuring its smooth execution. The enthusiastic participation of the school students
reflected their engagement and receptiveness to the crucial information shared during the
sessions.

Faridabad, Haryana, India
F778+2Q6, Arangpur, Anangpur, Faridabad, Haryana 121003, India
2742°

Long 77.267322°
18/01/24 01:08 PM GMT +06:30

TALKS DELIVERED BY FACULTIES

RUSH 4.0
Title: Report on Online Excel and Pivot Table Session for School Students

Date: 8" January 2024

Objectives: The online session aimed to familiarize learners with the basics of creating charts
and utilizing Pivot Tables in Microsoft Excel. The goal was to enhance their understanding of
data visualization and analysis, empowering them with valuable skills for academic and
practical applications.

Facilitators:
The session was conducted by two experienced faculty members:

1. Dr. Animesh Singh, Associate Professor-SoMC: PIVOT TABLE (6" January 2024)
2. Mr. Neeraj Chopra, Assistant Professor-SoMC, CHARTS (5" January 2024)

Duration of Each Lecture: 3 Hrs

The session was conducted in an interactive online environment, allowing students to ask
questions and seek clarification in real-time. This approach fostered active participation and
engagement throughout the session. The faculty members provided step-by-step
demonstrations for creating charts and Pivot Tables. This approach ensured that students could
follow along easily, even if they were new to Excel. The practical exercises were designed to
give students hands-on experience in creating charts and Pivot Tables. This approach
reinforced theoretical knowledge and helped students develop practical skills. The use of
breakout sessions and collaborative activities allowed students to work together, enhancing
their teamwork and problem-solving skills. Faculty members circulated through these breakout
sessions to provide guidance and support. The session concluded with a feedback session where
students could express their thoughts on the session. Additionally, a Q&A session addressed
any lingering questions or concerns.
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