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8.2.5 EMPLOYMENT PRACTICE: EQUIVALENT RIGHTS IN OUTSOURCING

Manav Rachna University (MRU) is committed to fostering a responsible, equitable, and ethical
institutional environment that upholds the rights of individuals and strengthens meaningful
engagement with the community it serves. As part of this commitment, the University has
established a key governance policy — the Policy on Employment Practice: Equivalent Rights in
Outsourcing. This policy articulates MRU’s dedication to decent work practices, fair labour
standards, and long-term partnerships that contribute to sustainable regional development.

The Employment Practice Policy affirms MRU’s responsibility to ensure that outsourced
personnel are treated with fairness, dignity, and equal opportunities, receiving support and
protection comparable to regular employees.

This approach reinforces the University’s alignment with national regulations, global
sustainability frameworks, and institutional values. Through periodic monitoring and continuous
improvement, MRU aims to create a supportive workplace culture and a positive societal impact,
thereby contributing to its mission of delivering inclusive education and responsible growth.

Supporting Policy Document
1. Policy on Employment Practice Equivalent Rights in Outsourcing

https://manavrachna.edu.in/assets/campus/mru/images/Policy%200n%20Employment%2

OPractice%20Equivalent%20Rights%20in%200utsourcing.pdf

2. Policy on Identification and  Engagement with  Local  Stakeholder-

https://manavrachna.edu.in/assets/campus/mru/pdf/MRU%20Policy%200n%20Identificat
ion%20and%20Engagement%20with%20Local%20Stakeholders.pdf


https://manavrachna.edu.in/assets/campus/mru/images/Policy%20on%20Employment%20Practice%20Equivalent%20Rights%20in%20Outsourcing.pdf
https://manavrachna.edu.in/assets/campus/mru/images/Policy%20on%20Employment%20Practice%20Equivalent%20Rights%20in%20Outsourcing.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/MRU%20Policy%20on%20Identification%20and%20Engagement%20with%20Local%20Stakeholders.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/MRU%20Policy%20on%20Identification%20and%20Engagement%20with%20Local%20Stakeholders.pdf
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Date: 9™ April-2024

M/S Swift Securitas Pvt. Ltd
Rajdhani Enclave No. - 2

Pitampura New Delhi-110034

SUBJECT: Extension of Agreement for Security Services at Manav Rachna University
Dear Sir

This letter of agreement extends the previous contract named Security Services with an

original ending date of 31/03/2024.

The contract extension is between the following parties named in the agreement attached.

M/S Swift Securitas Pvt. Ltd.
Vs

Manav Rachna University (MRU).

NEW CONTRACT EXTENSION AGREEMENT DATES

Itis agreed that these parties extend the contract for the following dates -

FROM 01/04/2024 TO 30/09/2024.

All terms and conditions stated in the original contract will remain the same for the new
dates of this agreement extension.

Regi@bawmn
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	Manav Rachna University (MRU) is committed to fostering a responsible, equitable, and ethical institutional environment that upholds the rights of individuals and strengthens meaningful engagement with the community it serves. As part of this commitment, the University has established a key governance policy — the Policy on Employment Practice: Equivalent Rights in Outsourcing. This policy articulates MRU’s dedication to decent work practices, fair labour standards, and long-term partnerships that contribute to sustainable regional development. 
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