5.6.6. Women’s Mentoring Schemes

At Manav Rachna University (MRU), we believe that empowering women through
education goes beyond classroom learning. It involves nurturing confidence,
capability, leadership, and resilience. Mentoring plays a pivotal role in this journey.
The University has developed a comprehensive, multi-dimensional Women’s
Mentoring Framework that ensures every female student receives consistent
guidance, support, and opportunities for personal and professional growth. The
mentoring ecosystem at MRU encompasses academic, emotional, professional, and
personal dimensions of development. The overarching objective is to empower
women students to become competent professionals, ethical leaders, and confident
individuals ready to excel in diverse fields.

Structure of the Mentoring Framework

The mentoring system at MRU is multi-tiered and inclusive, with five major
mentoring dimensions:

1. Faculty Mentoring

2. Industry Mentoring

3. Alumni Mentoring

4. Psychological Mentoring

5. Nutritional and Wellness Mentoring

Each type of mentoring focuses on specific developmental aspects, yet they
collectively contribute to the empowerment of women students as complete
individuals.

1. Faculty Mentoring:

Faculty mentoring forms the backbone of MRU’s mentoring structure. Every
student, particularly female students, is assigned a faculty mentor at the beginning
of the academic session. The faculty mentor serves as the primary point of contact
for academic support, career advice, and personal guidance. Key features of Faculty
Mentoring are:

« Regular mentoring sessions are held at least once every week.

o Mentors monitor students’ academic performance, attendance, and participation
in activities, and provide individualized support plans where needed.

« Special attention is given to women students balancing academics with family
responsibilities or those who are first-generation learners.

o Faculty mentors guide students in selecting research topics, internships, and
career pathways that align with their interests and strengths.
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This system ensures that women students receive not only academic support but also
encouragement to take up leadership roles, pursue higher studies, and engage in
research and innovation.

2. Industry Mentoring:

To ensure that women students are well-prepared for professional life, MRU has
established strong linkages with industry leaders and professionals who serve as
industry mentors. These mentors provide valuable insights into industry trends,
workplace expectations, and career growth strategies. Key aspects of industry
mentoring are:

o Regular Industry Mentorship Sessions are conducted under the Corporate
Relations & Career Development Centre (CRCDC).

o Mentors help students identify career goals, build professional networks, and
prepare for recruitment and entrepreneurship.

o« Women students are also encouraged to participate in industry immersion
programs, internships, and entrepreneurship development workshops designed
especially for female aspirants.

These mentoring interactions inspire women students to pursue careers in diverse
domains by learning from real-life experiences of industry professionals.
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3. Alumni Mentoring:

MRU takes pride in its vibrant and accomplished alumni community, many of whom
are now successful professionals, entrepreneurs, and researchers across the globe.
The Alumni Mentoring Program connects current women students with alumni
mentors who share similar academic backgrounds or career aspirations.

Highlights of the Program:

Alumni conduct mentoring sessions, webinars, and informal interaction circles
for current female students.

Alumni mentors offer insights into transitioning from student life to professional
environments, managing career growth, and pursuing higher education or
research abroad.

Women alumni often serve as role models, sharing personal success stories and
challenges they overcame in their journeys.

The program is coordinated by the Office of Alumni Relations ensuring that every
female student has access to mentorship opportunities from MRU’s diverse
alumni base.

This peer-inspired approach fosters a sense of belonging, confidence, and long-term
professional networking among women students.
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4. Psychological Mentoring

Recognizing that holistic education extends beyond academics, MRU provides
comprehensive psychological mentoring through its Saksham Cell. Female students
are given access to trained psychologists and counsellors who offer confidential,
empathetic support for a wide range of issues including stress management, anxiety,
self-esteem, and interpersonal relationships. Key features of psychological
mentoring are:

« Regular psychological mentoring sessions are organized both individually and in
groups.

o Special workshops on mental health awareness, stress management during
examinations, and emotional resilience are conducted throughout the year.

o Dedicated mentoring sessions for women address issues such as body image,
safety, gender sensitivity, and confidence building.

o The Cell also provides referral support for medical or psychiatric assistance when
necessary.

Through this initiative, MRU ensures that women students feel emotionally
supported and mentally strong, enabling them to perform their best academically and
professionally.
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5. Nutritional and Wellness Mentoring

MRU’s commitment to holistic well-being also extends to the physical health of its
students. The University offers Nutritional Mentoring as part of its student welfare
program, facilitated by experts from the Department of Nutrition and Dietetics. Key
elements of nutritional mentoring are:

» Personalized nutritional counselling sessions for women students.

« Group mentoring on topics like balanced diets, fitness, lifestyle management, and
women’s health issues.

« Awareness programs on preventive healthcare, menstrual hygiene, and anaemia
management.

These programs empower women to make informed lifestyle choices, reinforcing
the belief that physical well-being is an essential foundation for academic and
professional success.

Fig. 6. Three Days Meditation Workshop
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