
SDG3: Health and Wellbeing 

3.3.7 Mental Health Support for staff 

Mental Health Support for Staff at MRU 

 

Manav Rachna University (MRU) recognizes that mental health is a vital component of overall well-being 

and an essential element in achieving Sustainable Development Goal 3 (SDG 3) — Good Health and 

Well-being for All. In alignment with Section 3.3.7, which focuses on the prevention and management of 

mental health challenges, MRU remains committed to supporting the psychological and emotional 

well-being of its faculty and staff. 

Understanding the pressures associated with academic and administrative responsibilities, as well as external 

societal demands, MRU implements a range of proactive measures and wellness initiatives. These initiatives 

aim to foster a supportive, inclusive, and empathetic work environment that prioritizes mental well-being, 

builds resilience, and encourages a balanced and healthy lifestyle among all members of the university 

community. 

Sr. No. Category 

1. Initiatives and Activities 

2.  Policies for the Overall Wellbeing of the Faculty Members 

3. Facilities for the staff for the overall wellbeing and better working conditions 

 
I.​  Initiatives and Activities: 

Manav Rachna University is committed to promoting mental well-being among its faculty members in 
alignment with Sustainable Development Goal 3 (Good Health and Well-being). Various initiatives have 
been undertaken to foster a sense of fulfilment, relaxation, and happiness among faculty members at the 
workplace. These include engagement in social outreach activities, stress management and mindfulness 
workshops, access to professional counselling services, and wellness sessions focusing on yoga and 
meditation. 

The institution also fosters a supportive work culture through open communication, peer mentoring, and 
recognition programs to ensure a healthy and motivated academic environment. 

Sr. No Initiative/Activity Description 
A Discourse on Bhagwad Geeta For Mental well-being of the faculty members 
B Happiness and wellbeing- getting back to 

Basics 
For Mental well-being of the faculty members 

C Creating a Healthy Self with Positive 
Affirmation 

For Mental well-being of the faculty members 

D Management Lessons from the Bhagavad 
Gita 

For Mental well-being of the faculty members 

E 
Free Mammography Camp 

For Physical Health and overall wellbeing of the 
faculty members 



 
F 

Mammography, Gynecology Consultation, 
and PCOD Counselling 

For Physical Health and overall wellbeing of the 
faculty members 

G 
Weekly Meditation Session  For Physical Health and overall wellbeing of the 

faculty members 
 

A.​ Discourse on Bhagwad Geeta: 

The Discourse on Bhagavad Gita, held on 19th November 2024 at Manav Rachna University, was a 

spiritually enriching event organized by the Manav Rachna Centre for Peace and Sustainability (MRCPS) in 

collaboration with the International Goudiya Vedanta Trust (IGVT). The program beautifully blended 

spirituality, culture, and contemporary relevance, highlighting the timeless teachings of Lord Krishna. The 

event began with sacred mantra chanting and a soothing flute performance, followed by cultural segments 

including a Bharatanatyam recital depicting the ten forms of Lord Shiva and an international dance 

performance inspired by Krishna’s Leela. The discourse by Sripad Bhakti Vedant Siddhanti Maharaj 

emphasized leading a life rooted in simplicity, mindfulness, and spiritual fulfillment, aligning with values of 

environmental sustainability. Participants deeply appreciated the fusion of ancient wisdom with modern-day 

lessons on minimalism, peace, and balance. The event concluded with reflections and networking, leaving 

attendees inspired to embrace spirituality as a path to happiness, harmony, and sustainable living. 

Glimpses of Event Conducted:   

 

 

 



​

 

B.​ Happiness and wellbeing- getting back to Basics: 

The E-Cell of Manav Rachna University organized a seminar on “Happiness and Wellbeing: Getting Back 

to Basics” on April 12, 2024, at the I-Block Auditorium, featuring Ms. Shyamasree Chakrabarty, an 

accomplished global leader with over 19 years of experience in organizational transformation and employee 

wellbeing. Drawing from her rich professional journey, Ms. Chakrabarty shared valuable insights on the 

growing importance of happiness, engagement, and work-life balance in corporate environments. Through 

interactive discussions, videos, and a short quiz, students explored topics like talent management, workplace 

wellbeing, and the evolving concept of employee happiness. The session encouraged participants to think 

critically about these trends and inspired them to pursue research on workplace culture and human-centric 

leadership. 

 

Glimpses of Event Conducted: 



 

 

 
 

C.​ Creating a Healthy Self with Positive Affirmation: 

The Peace and Values Session, held on January 11, 2024, at the I-Block Auditorium, Manav Rachna 

University, focused on promoting holistic well-being and personal growth through the Transformative 

Wellness Workshop: Cultivating a Healthy Self Through Positive Affirmations. The session aimed to equip 

participants with practical tools and affirmations to build a balanced, mindful, and empowered life. 

The event began with a warm welcome by Ritika, followed by an inspiring workshop conducted by Dr. 

Binny Sareen, Peace Ambassador and Chairperson of Values for the Women Economic Forum (All India). 



Distinguished guests, including Dr. Shruti (Dean Academics), Dr. Geeta (Dean Student Welfare, MRU), Dr. 

Gurjeet (Dean Student Welfare, MRIIRS), and Dr. Deepa (Director, IQAC), shared valuable insights that 

enriched the session’s impact. A symbolic sapling was presented to Dr. Sareen as a token of appreciation for 

her contributions toward promoting peace and wellness. 

Through interactive exercises and positive affirmation activities, Dr. Sareen encouraged participants to 

embrace self-awareness and inner harmony. The session concluded with closing remarks by Dr. Geeta 

Thakur and the presentation of inspirational quote frames to guests. Participants left feeling rejuvenated, 

motivated, and equipped with tools to manage stress and nurture positivity. The workshop successfully 

fostered a sense of community, mindfulness, and empowerment—reflecting Manav Rachna’s commitment to 

holistic education and well-being. 

 

Glimpses of Event Conducted: 

 



 

 

D.​ Free Mammography Camp: 
The Dr. O.P. Bhalla Foundation, in collaboration with the Rotary Club, NCR Golfers, and FIA Charitable 

Society, organized a Free Mammography Camp to raise awareness about breast cancer and promote early 

detection. The initiative highlights the alarming statistic that 1 in every 8 women aged 40 and above is at 

risk of developing breast cancer, with 70% of related deaths occurring due to late diagnosis. The camp aims 

to provide accessible screening facilities through government-authorized equipment at university campuses 

and schools. Early detection, which significantly increases the survival rate to over 93% within the first five 

years, remains the program’s key message. This initiative reflects a strong commitment to women’s health 

and underscores the importance of proactive care in saving lives. 

Glimpses of Event Conducted: 

 



 

  



 
 
 

E.​ Mammography, Gynecology Consultation, and PCOD Counselling: 
The Dr. O.P. Bhalla Foundation organized a special healthcare camp for female faculty and staff on 16th 

September from 8:30 AM to 3:00 PM at B Block, Ground Floor, Manav Rachna University. The initiative 

focused on women’s health and well-being, offering free mammography screenings, gynecology 

consultations, and PCOD counselling. The camp emphasized early detection of breast cancer through safe 

and quick mammography tests, alongside expert-led sessions on Polycystic Ovary Syndrome (PCOD) to 

spread awareness about its symptoms, management, and impact on reproductive health. The event aimed to 

encourage preventive healthcare and empower women with vital information for maintaining overall 

well-being. The initiative reflected the university’s commitment to promoting health awareness and 

supporting the physical and emotional wellness of its female staff. 

Glimpses of Event Conducted: 

 

 
 



 
 
 

F.​ Comprehensive Health & Mammography Camp: 
The Dr. O.P. Bhalla Foundation, in collaboration with Manav Rachna Educational Institutions, organized the 

Comprehensive Health & Mammography Camp on November 11, 2023, in association with the Rotary Club 

of NCR Golfers and the FIA Charitable Society, supported by the Cancer Foundation. The camp received an 

overwhelming response, with 107 faculty members participating in health checkups and 25 faculty members 

availing of mammography screenings. The initiative offered free mammography tests, eye checkups, 

diabetes and thyroid screening, and general health assessments, emphasizing preventive healthcare and early 

detection. Encouraged by its success, a second camp was scheduled for December 2, 2023, to continue 

promoting health awareness and well-being among the Manav Rachna community. 

Glimpses of Event Conducted: 



 

 
 
 



II.​ Policies for the Overall Wellbeing of the Faculty Members: 
 

Manav Rachna University is committed to promoting the holistic well-being of its faculty in alignment with 

SDG 3 – Good Health and Well-being. The university has implemented comprehensive policies that 

emphasize preventive healthcare, mental health support, and work-life balance. Regular health camps, 

medical check-ups, counselling sessions, and wellness programs are organized to ensure physical and 

emotional well-being. Initiatives such as stress management workshops, yoga sessions, and health awareness 

drives further foster a supportive environment, enabling faculty members to maintain good health and 

enhance their overall quality of life. 

 

Sr. 

No. 

Name of the Policy Web-Links 

1. Environment Policy https://manavrachna.edu.in/assets/campus/mru/pdf/Environment-

Policy.pdf  

2. Policy for Promotion of 

Research and Innovation 

https://manavrachna.edu.in/assets/campus/mru/pdf/Policy-for-Pr

omotion-Research-and-Innovation.pdf  

3. 
Manav Rachna Leave 
Regulations  

https://manavrachna.edu.in/assets/campus/mru/pdf/MRU-Leave-

Regulation-2018_compressed.pdf  

A.​Environment Policy: 
 

Manav Rachna University’s Environment Policy reflects its deep commitment to creating a clean, green, and 

sustainable campus that supports the health and well-being of faculty, staff, and students. The university 

actively promotes eco-friendly practices such as waste segregation, energy conservation, rainwater 

harvesting, and tree plantation drives to maintain a pollution-free and serene learning environment. These 

initiatives not only contribute to environmental sustainability but also enhance air quality, reduce carbon 

footprint, and create a healthier campus ecosystem. 

The green campus, filled with trees and open spaces, provides a calm and refreshing atmosphere that 

positively impacts mental health, reduces stress, and promotes overall wellness. Additionally, awareness 

programs on environmental conservation encourage faculty and staff to adopt sustainable habits both at 

work and in their personal lives. The policy also ensures responsible resource management and minimal 

environmental impact from university operations. By integrating sustainability with daily practices, Manav 

Rachna University fosters a strong connection between environmental care and human well-being, ensuring 

that its community thrives in a healthy, balanced, and environmentally conscious setting. 

 

https://manavrachna.edu.in/assets/campus/mru/pdf/Environment-Policy.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/Environment-Policy.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/Policy-for-Promotion-Research-and-Innovation.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/Policy-for-Promotion-Research-and-Innovation.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/MRU-Leave-Regulation-2018_compressed.pdf
https://manavrachna.edu.in/assets/campus/mru/pdf/MRU-Leave-Regulation-2018_compressed.pdf


 



 



 



 



 



 



 

G. Weekly Meditation Session: 



Manav Rachna University (MRU) firmly believes that a healthy mind is the foundation of a productive and 

fulfilling professional life. In alignment with Sustainable Development Goal 3 (SDG 3) — Good Health and 

Well-being for All — the university has introduced Weekly Meditation Sessions for its faculty members. 

These sessions are held every working Saturday and are designed to promote mental peace, emotional 

balance, and spiritual harmony among the teaching and non-teaching staff. 

The guided meditation sessions are facilitated by trained practitioners who help participants relax, reflect, 

and rejuvenate through mindfulness and breathing techniques. The initiative aims to reduce stress, improve 

focus, and foster a sense of calm and positivity within the academic environment. Faculty members have 

expressed that these sessions not only enhance their concentration and emotional resilience but also help in 

improving interpersonal relationships and classroom engagement. 

By dedicating time to collective mindfulness, MRU nurtures a compassionate and balanced work culture 

where emotional well-being is valued as much as intellectual growth. The initiative reflects the university’s 

holistic approach to health—integrating mental, physical, and spiritual dimensions—and reaffirms its 

commitment to creating a supportive, happy, and thriving academic community. 

 

 

B.​Policy for Promotion of Research and Innovation: 
 



Manav Rachna University’s Policy for Promotion of Research and Innovation fosters a culture of intellectual 

growth, creativity, and professional fulfillment among faculty and staff. By encouraging research, 

innovation, and interdisciplinary collaboration, the policy provides opportunities for continuous learning, 

recognition, and career advancement. Access to research grants, mentorship, and innovation platforms 

reduces workplace stress by nurturing a sense of purpose and achievement. The policy also promotes a 

balanced academic ecosystem where faculty engage in meaningful research aligned with societal well-being. 

This supportive and motivating environment contributes significantly to the mental, emotional, and 

professional health of the university community. 

 















 

 



C.​Manav Rachna Leave Regulations – Benefits for Faculty and Staff Well-being: 
 

The Manav Rachna Leave Regulations play a vital role in promoting the holistic health and well-being of 

faculty and staff. The policy ensures that employees have adequate time to recuperate physically and 

mentally through various leave provisions such as earned leave, medical leave, maternity and paternity 

leave, casual leave, and special leave for personal exigencies. These provisions allow individuals to 

prioritize their health, attend to family responsibilities, and achieve a better work-life balance without stress 

or professional setbacks. By encouraging rest, rejuvenation, and self-care, the policy helps prevent burnout 

and fatigue, thereby fostering a healthier, happier, and more motivated workforce. The initiative reflects the 

university’s commitment to creating a supportive and empathetic work environment where employee 

wellness is valued as an integral part of institutional growth and excellence. 

 

 

















 



III.​ Facilities for the staff for the overall wellbeing and better working conditions: 

Sr. No Facility 

1.  Hospital and Other Health Organizations Tie-ups 

2.  Sanitary Pad Dispensers 

3. Bank Facilities: Tie-up with Punjab National Bank (PNB) 

4.  Facilitate Holistic Development of Staff: Tie-Up with UNESCO 

 

A.​ Hospital and Other Health Organization Tie-ups – Ensuring Faculty Health and Well-being: 

Manav Rachna University has established collaborations and tie-ups with reputed hospitals and healthcare 

organizations to provide comprehensive medical support and promote the overall well-being of its faculty 

and staff. These partnerships ensure timely access to quality healthcare services, including medical 

consultations, diagnostic tests, emergency care, and preventive health checkups. Faculty members benefit 

from cashless treatment facilities, discounted medical services, and wellness programs offered through these 

associations, ensuring that health concerns are addressed promptly and efficiently. 

Regular health camps, vaccination drives, and awareness sessions organized in collaboration with partner 

hospitals further strengthen preventive care and promote healthy lifestyle practices. Such initiatives not only 

safeguard the physical health of employees but also reduce stress and anxiety related to medical 

uncertainties. The assurance of reliable healthcare access creates a sense of security, allowing faculty and 

staff to focus on their professional and personal growth. By integrating healthcare support within its 

institutional framework, Manav Rachna University reinforces its commitment to holistic well-being, 

ensuring that every member of its academic community thrives in a safe, healthy, and nurturing 

environment. 

Sr. No.  Hospital and Other Health Organizations Tie-ups 

1. Tie up with Sarvodaya Hospital 

2.  Tie up with Amrita Hospital 

3. MoU with Asian Hospital 

4. MoU with Dr. Suraj Prakash Arogya Kendra 

5. MoU with Heartfulness Education Trust 

 

 

 

 

 



 

 

1. Tie up with Sarvodaya Hospital: 

 

 

 



 



 



 



 



 



2. Tie up with Amrita Hospital: 

 













 

 

 

 



3. MoU with Asian Hospital: 

 











 



4. MoU with Dr. Suraj Prakash Arogya Kendra: 

 



 



 



 



 



5. MoU with Heartfulness Education Trust: 

 



 

 

B.​Sanitary Pad Dispensers – Promoting Women’s Health and Well-being: 

Manav Rachna University has installed sanitary pad dispensers across campus as part of its commitment to 

promoting women’s health, hygiene, and dignity. This facility ensures that female faculty, staff, and students 

have easy and discreet access to essential menstrual hygiene products, especially during emergencies. By 

addressing a vital aspect of women’s well-being, the initiative helps prevent discomfort, infections, and 

absenteeism caused by lack of accessibility. It also fosters a supportive and inclusive environment that 

prioritizes health and self-care. Through this thoughtful provision, the university underscores the importance 

of menstrual hygiene as a fundamental component of physical and emotional well-being, empowering 

women to participate fully and confidently in their academic and professional responsibilities. 

 

 

 



 

 

 
C.​Bank Facility – Tie-up with Punjab National Bank (PNB) 

Manav Rachna University has established a dedicated banking facility in collaboration with Punjab National 

Bank (PNB) to ensure the financial well-being and convenience of its faculty and staff. Easy access to 

banking services such as salary accounts, loans, insurance schemes, and digital transactions within the 

campus helps reduce financial stress and saves valuable time. The tie-up offers preferential loan rates and 

quick processing for education, housing, and personal needs, promoting a sense of financial security and 

stability. Financial peace of mind directly contributes to better mental health and overall well-being, 

allowing faculty members to focus on their professional and personal growth. This initiative reflects the 

university’s holistic approach to employee welfare—recognizing that financial stability is an essential pillar 

of a healthy, balanced, and fulfilling life. 



 







 

 



 

 

 

 

 



 



D.​Facilitate Holistic Development of Staff: Tie-Up with UNESCO: 

Manav Rachna University’s collaboration with UNESCO reflects its commitment to fostering holistic 

development and mental well-being among faculty members. This partnership provides access to global 

learning initiatives, leadership development programs, and intercultural exchanges that enrich personal 

growth and academic excellence. Through workshops, seminars, and awareness campaigns aligned with 

UNESCO’s vision of education for sustainable development, faculty members gain valuable insights into 

mindfulness, stress management, and emotional intelligence. 

The tie-up also facilitates participation in mental wellness projects and capacity-building programs that 

promote work-life balance, empathy, and positive engagement within the workplace. By connecting 

educators to international best practices and global wellness frameworks, MRU ensures that its faculty not 

only excel professionally but also maintain sound mental and emotional health. This initiative reinforces the 

university’s belief that a mentally healthy and inspired faculty is the cornerstone of a vibrant academic 

community dedicated to nurturing the leaders of tomorrow. 

 

 



 



 



 



 



 



 
 


